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Anna-Karin Larsson, PhD, senior advisor Grants Office < m s
B

e . . 6&
5y
Orebro University, Sweden %0 &




Gender refers to the
social and cultural
charateristics

Sex refers to the

biological
characteristics




Main challenges for researchers and research managers

How?
When?
W‘




Benefits:

*Equal opportunities/Human/Democratic rights
*Freedom from discrimination and irrational biases
*Economic: Cost-efficiency and innovation
*Excellence, Research Quality

*Attracting/retaining talents

Not opitional: Compliance with domestic and EU laws and regulations

UN CONVENTION: The Convention on the Elimination of All Forms of Discrimination against Women
(CEDAW), 1979

European Convention of Human Rights (Article 14, Article 4.3 of Istanbul Convention)

National legislation against discrimination / National legislation on equal rights and opportunities




RRI— Responsible Research and Innovation

**Building bridges to society

“*Inclusiveness, open science, gender equality, diversity, public
engagement, ethics

mmmm) smart, sustainable and inclusive growth in Europe




Fix the numbers! Fix the institutions!

Equal opportunities: combat discrimination and lack of
transparency

Fix the knowledge!

Integrate gender into research: improve quality




What is a sex/gender analysis?

Gender equality and snow removal in Karlskoga



https://vimeo.com/77692813

Horizon 2020 goals

1. Fostering gender balance in Horizon 2020 research
teams

To address gaps in the participation of women in the Framework
Programme’s projects

2.Ensuring gender balance in decision-making

To reach the Commission’s target of 40% of the under-
represented sex in panels and groups (50% for advisory Groups)

3. Integrating gender/sex analysis in research and
innovation

To improve the scientific quality and societal relevance of the
produced knowledge, technology and/or innovation
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Members of consortium:
Gender balance in research teams
Gender balance in decision-making

Imbalances between women and men, equal
opportunities

Concept and approach:

Integrating gender/sex analysis in research and
Innovation

Scientific quality and societal relevance,

Goods and services better suited to potential
NMEES




Increased importance in H2020

(A-Z) Sitemap About this site Contact Legal Notice Search | English

RESEARCH & INNOVATION
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HOME FUNDING OPPORTUNITIES HOW TO PARTICIPATE EXPERTS SUPPORT ~ Search

EU Programmes 2014-2020 Topics with a Gender Dimension | H2020 ONLINE MANUAL |

Search Topics

as * Crosscutting

calls ] An in-depth understanding of men and women's needs, behaviours and attitudes contributes to improve the
- scientific quality and societal relevance of the produced knowledge, technology and/or innovation. It also leads to . P f I I
H2020 produce goods and services better suited to potential markets. a r O eXC e e n C e
3rd Health Programme Applicants are encouraged to develop a gender dimension in their projects whenever relevant. A topic is

considered gender relevant when it concerns individuals of groups of persons and/or when its findings may affect [ G e n d e r' eX e rts
Asylum, Migration and individuals or groups.

Integration Fund

* National perspective

COSME 2 0 Status @Forthcoming @Open IClosed
Results

Internal Security Fund - Borders

X Sort by “(Planned) opening date “Deadline Topic title OTopic identifier
Internal Security Fund - Police

Justice Programme

SEC-18-BES-2017: A of no gate ing point soluti [ Open ]
Promation of Agricultural Publication date: 14 October 2015
Products
Types of action: RIA Research and Innovation action
Research Fund for Coal & Steel DeadlineModel: single-stage

Opening date: 01 March 2017 Deadline: 24 August 2017 17:00:00




What is gender relevance?

”A topic is considered gender relevant when it can be
expected that its findings affect women and men or
groups of women and men differently.”

European Commission




Can research be gender neutral?

** who decides on the research agenda?
+»» whose interests and needs are served with the research?

** who will be the users of the knowledge that is to be produced?

*» who can benefit and in which way from the research?




Examples of H2020 topics with cross-cutting
priorities: gender

” Sex and gender differences should be investigated, where relevant.”
SC1 TOPIC : Clinical research on regenerative medicine

” ...attention will be paid to the diversity of users and users' needs (e.g. age,
gender, socio-economic status).”
ICT Topic: Interfaces for accessibility

” The proposals must include a first assessment of gender issues in each
partner organisation [...] ”...explain how they will contribute to the achievement
of the European Research Area (ERA) objectives on gender equality.”

SwafS Topic: Support to research organisations to implement gender equality
plans
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Resources for research managers

Gender Equality in Academia and Research -
GEAR too

GenderEd resa:tis'g?\;‘ledicine, ) )
Innovations |grgneering. and Making a Gender Equality Plan

nvironment

Innovations?

What is Gendered . What is a Gender Equality Plan? Why change must be structural What the EU ha —

Methods
Terms
Checklists

CASE STUDIES

Science 4 f
Health & Medicine

Engineering ENGINEERING g
Sex and Gender Methods for Design | cenderedinnovations 200

Environment

TURDPLAN COMMISSION

Toolkit

Gender
in EU-funded
research
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Encourage equal participation of
men and women In research
teams at all levels

Create working conditions and
culture that allow
men and women to have

equally fulfilling careers

WH AT Address both women's and

& Gender in men's realities
HOW research content

Consider gender-specific
research to fill knowledge gaps

Image from EC (2011): Toolkit Gender in EU-funded research



Project cycle

Use gender- @
impartial language

Reportdataina @
gender-sensitive way

Analyse dataina @
Gender-sensitive way

Manage and monitor
gender equality

Value women’s and
men’s work equally

Disseminate results in a )

b @ Generate gender-sensitive ideas
gender-sensitive way

for research proposals

N %,
\év.t % @ Make research hypotheses
S £
©

2, gender-sensitive
%

@ rormulate gender-sensitive
research questions

»
q@f’ Select a mixed team
"sg&‘ ng of men and women
©

Create gender-equal
working conditions

@ choose a gender-sensitive
® Collect gender-sensitive data  Methodology

Image from EC (2011): Toolkit Gender in EU-funded research




Does gendering robots How can we make sure that

enhance acceptance by the design is gender
humans? inclusive?

Is the team
gender

balanced? How do gender

become embodied in
robots?

How do
humans
"gender"
social
robots?

Can robots be
created to promote

. o
Do both male and female social equality:

researchers have equal
opportunities and positions
in our team?

Read more at : http://genderedinnovations.stanford.edu



